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The Digital transformation 
imperative and challenges
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THE IMPERATIVE FOR DIGITAL TRANSFORMATION

Digital transformation addresses the profound transformation of the activities of the business, processes, organization, and IT and 
technology, to fully leverage the changes and opportunities of a mix of digital technologies and their accelerating impact on business 
strategic direction.

• Digital Transformation is one of only a few high priorities facing organizations across all industries, and the market size f or 
business and digital transformation is a multi-hundred billion market

• The digital era has brought new challenge to organization such as more aggressive competition, demanding customer 
expectations, significantly shortened idea to market cycle time, and transition from a product-based model to one of 
servitization and customer centricity. This leaves organizations with little choice but to successfully embrace and execute digital 
transformation

• C-level executives have an unprecedented challenge for full visibility and coordination across the business and IT, with 
encompassing business strategy and business model, products, services, resources, locations, applications, projects, etc., he nce
greater oversight into work and improved accuracy and currency of insight

• According to McKinsey most organizations experience much greater complexity in their digital transformation journey leading to 
even opposite effects such as being slower to market or less capable of responding quickly to the changing customer demands

• It is therefore imperative for organizations to devise  well-founded digital transformation roadmaps that can be simplified 
enough to be uniformly understood and embraced across various parts of the organization that often have different 
backgrounds and approaches, and fully optimized and aligned with Business Strategy & Goals, KPI’s, Values, Customer 
Experience, as well as Enterprise IT & Technology landscape

• This makes a strong case for an outcome-based EA-driven approach to manage the complexity associated with digital 
transformation to ensure that change & transformation Programs are also harmonized and optimized across Business and IT
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MIN DSET  GU IDE  TO  FOLLOW:  D IG ITAL  PARADIGM  SH IFT  - ELECTRONICS
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DIG ITAL  PARAD IGM  SH IFT  – BUS INESS  EN TERPR ISE
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N E E D FOR  PERSPECT IVES :  N EED  TO  HAVE  TRACEAB IL ITY  FROM H IGH  
LEVEL  BUS INESS  STRATEGY  &  DES IGN  TO  IMPLEMENTAT ION  &  DEPLOYMENT
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Simplifying and Accelerating 
Digital Transformation with 
ePerspectives Digital Enterprise 
Framework
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DIG ITAL  EN TERPR ISE  – SAME  PARADIGM  AS  D IG ITAL  ELECTRONIC  C IRCU IT S
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EXEAMPLE :  A  “PERSPECT IVE  BASED  APPROACH TO  REGULATORY  COMPL IANCE

• T h i s  p i c t u r e  p r e s e n t s   t h e  s c o p e  o f  

w h a t  m u s t  b e  c o v e r e d  u n d e r  R e g u l a t o r y  

C o m p l i a n c e

• A c h i e v i n g  C o m p l i a n c e  i s  a  h i g h l y  

c h a l l e n g i n g  u n d e r t a k i n g  f o r  b u s i n e s s  

o r g a n i z a t i o n s

• M a n y  c o m p a n i e s  s t a r t  d o w n s t r e a m  a n d  

a c q u i r e  “ C o m p l i a n c e ”  S o l u t i o n s  a n d  

a p p l i c a t i o n

• R e g u l a t o r y  C o m p l i a n c e  i s  a  b u s i n e s s  

f o c u s e d  c o n c e p t ,  n o t  a  t e c h n o l o g y  

f o c u s e d  o n e ,  h e n c e  w e  m u s t  s t a r t  f r o m  

t o p  l e v e l  B u s i n e s s  S t r a t e g y ,  t h e n  

f o l l o w i n g  d o w n s t r e a m  ( B u s i n e s s  

D e s i g n ,  I T  &  O r g a n i z a t i o n  A r c h i t e c t u r e ,  

t o  i m p l e m e n t e d  s o l u t i o n s  a n d  

t e c h n o l o g i e s

• N e e d  a n  a p p r o a c h  t h a t  f o c u s e s  o n  

d i f f e r e n t  “ P e r s p e c t i v e s ”  ( b a s e d  o n  a  

m u l t i - l a y e r e d  a r c h i t e c t u r e ) ,  t o  a s s e s s  

a n d  d e t e r m i n e  e x a c t l y  w h e r e  

C o m p l i a n c e  i s  p e r t i n e n t  t o  t h e  b u s i n e s s  

a n d  h e n c e  t o  t h e  e n t e r p r i s e .
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Enterprise Perspective (EP.0) Change Perspective (CP.0)Business Perspective (BP.0)

EPERSPECT IVES  D IG ITAL  EN TERPR ISE  FRAMEWORK

Enterprise Planning Perspective (PP.0)

Operations Perspective (OP.0)  

Business Strategy (BP.0a) Change Realization (CP0.b)Change Planning (CP.0a)Business Design (BP.0b)

Business Operating Model 
(Process & Organisation) (BP.4)

Strategy Development -
Frameworks (BP.1)

Business & Strategy Link 
Enterprise IT (EP.0a)

Organisation (EP.0b)

Resources (EP.5)People (EP.4)

Technology 
(EP.3)

Application 
(EP.2)

Data
(EP.1)

Change  Portfolio Link

Enterprise Capability Model ECM (EP.6)

ADD: Enhance 
& Innovate (CP.4)

RATIONALIZE: 
Optimize (CP.5)

KEEP: 
Maintain & Run (CP.6)

Value Stream Maps & 
Customer Journey/ CX (BP.5)

Strategy Distillation –
Business Model & KPIs (BP.2)

Strategic Capability Model 
SCM (BP.3)

Business Capability Model 
BCM (BP.6)

Enterprise Capability Model ECM (EP.6)

Change Capability Model 
CCM (CP.3)

Capability Driven 
Planning (CP.2)

Capability Driven 
Solutioning (CP.1)
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Enterprise Perspective (EP.0) Change Perspective (CP.0)Business Perspective (BP.0)

Enterprise Planning Perspective (PP.0)

Operations Perspective (OP.0)  

Enterprise Planning Perspective (PP.0)

Operations Perspective (OP.0)  

Enterprise Planning Perspective (PP.0)

Operations Perspective (OP.0)  

Business Strategy (BP.0a) Change Realization (CP0.b)Change Planning (CP.0a)

Capability Driven 
Solutioning (CP.1)

Business Design (BP.0b)

Business Process & 
Organisation Models (BP.4)

Strategy Development -
Frameworks (BP.1)

BCM as Business 
& Strategy Context Enterprise IT (EP.0a)

Organisation & Location (EP.0b)

Resources (EP.5)People (EP.4)

Technology 
(EP.3)

Application 
(EP.2)

Data
(EP.1)

Change Capability Model 
CCM (CP.3)

Change
Portfolio

Enterprise Capability Model ECM (EP.6)

ADD: Enhance 
& Innovate (CP.4)

RATIONALIZE: 
Optimize (CP.5)

KEEP: 
Maintain & Run (CP.6)

Value Stream Maps & 
Customer Journey/ UX (BP.5)

Capability Driven 
Planning (CP.2)

Business Operations
Definition

Business Capability Model 
BCM (BP.6)

Strategic Capability Model 
SCM (BP.3)

Strategy Distillation –
Business Model & KPIs (BP.2)

Strategy
Formulation

IT 
Architecture

Organisation Structure

Change Planning &
Solution Architecture

BCM

Change Delivery

Strategy
Formulation

Business
Definition

Plans &
Solutions

Change

EPERSPECT IVES  D IG ITAL  EN TERPR ISE  FRAMEWORK  IN  MOT ION



E A  T R A N S F O R M  C O N F I D E N T I A L

1-SCM – WHAT does the 

Business want to be and 

do?

What Strategic Capabilities 

best support key strategic 

products and services, and 

how do we measure and 

monitor fulfillment of target 

capabilities? 

2-BCM –

HOW does the Business 

operate (function & 

Structure)?

Business Capabilities can 

best support baselined 

Strategic Capabilities, what 

Business Service 

Capabilities are needed for 

the Business to operate 

optimally to fulfill Strategic 

Goals and KPI’s, and, 

where can we differentiate?

THE  4 - STAGE  EVOLUT ION  OF  THE  CAPAB IL ITY  MODEL  ( XCM )

SCM

BCM

ECM

CCM

3- ECM - HOW does the 

Enterprise operate (to optimally 

accommodate and implement 

the Business?

What Enterprise Capabilities 

best support target Business 

Capabilities (and hence implicitly 

Strategic Goals and KPI’s) with 

optimized Organisation, 

Technology, and Planning, where 

are the commonalities to 

leverage to optimize, and, where 

can we differentiate? 

4- CCM – How  are changes 

solutioned  and planned to be 

implemented  to make the 

Business agile and achieve new 

Business requirements? 

Which are the areas for 

Implementation, Change or 

Transformation to achieve 

optimized improvement  for 

change Program to be planned 

or prioritsed? 
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DIG ITAL  FOUN DATION  WITH  E - PERSPECT IVES

B U S I N E S S  S T R A T E G Y  
R E V I E W / R E F I N E M E N T ,  

B U S I N E S S  C A N V A S  
M O D E L I N G ,  

X - M A T R I X ( +  O T H E R )  

D I S T I L L  A N D  B A S E L I N E  
B U S I N E S S  S T R A T E G Y

D I G I T A L  F O U N A T I O N I N T O
S T R A T E G I C  C A P A B I L I T Y  

M O D E L  ( S C M  B A S E L I N E D )

B U S I N E S S O P E R A T I O N S  M O D E L
R E V I E W / R E F I N E M E N T ,  P R O C E S S  

&  O R G  M O D E L I N G ,  V A L U E  
S T R E A M  C U S T O M E R  J O U R N E Y  C X  

F O R M U L A T I O N ( +  O T H E R )

D I S T I L L  A N D  B A S E L I N E  
B U S I N E S S  D E S I G N  D I G I T A L  

F O U N A T I O N  I N T O  B U S I N E S S  
C A P A B I L I T Y  M O D E L  ( B C M

B A S E L I N E D )  D I G I T A L  
F O U N A T I O N  

E N T E R P R I S E  A R C H I T E C T U R E  R E V I E W / R E F I N E M E N T ,  
“ 4 + 1 ”  3 6 0 - D E G R E E  M A P P I N G  A N D  P R O F I L I N G  O F  I T
A R C H I T E C T U R E ,  O R G A N I Z A T I O N  &  R E S O U R C I N G ,  A S  
W E L L  A S  C H A N G E  P O R T F O L I O  A N D  B U S I N E S S  V A L U E  

L I N K  &  P R O F I L E
E S T A B L I S H  C U R R E N T  A R C H I T E C T U R E ,  H E A T - M A P  T H E  

E C M ,  A N D  D E F I N E  T A R G E T  E N T E R P R I S E  
A R C H I T E C T U R E

D I S T I L L  D I G I T A L  E N T E R P R I S E  D I G I T A L  F O U N D A T I O N  
I N T O  E N T E R P R I S E  C A P A B I L I T Y  M O D E L  ( E C M

B A S E L I N E D )

C H A N G E  &  T R A N S F O R M A T I O N  O U T L O O K  
R E V I E W / R E F I N E M E N T ,  C H A N G E  P O R T F O L I O  A N D  
S O L U T I O N  A R C H I T E C T U R E  O P T I M I S A T I O N  A N D  

H A R M O N I S A T I O N  ( + O T H E R )

D I S T I L L  A N D  B A S E L I N E  C H A N G E  P O R T F O L I O  
D I G I T A L  F O U N A T I O N  I N T O  C H A N G E  C A P A B I L I T Y  
M O D E L  ( C C M  B A S E L I N E D )  D I G I T A L  F O U N A T I O N  

B U S I N E S S  P E R S P E C T I V E  D I G I T A L  F O U N D A T I O N - B P :  
C U R R E N T  A N D  T A R G E T  B U S I N E S S  S T R A T E G Y  &  

D E S I G N D I G I T A L  F O U N D A T I O N  B A S E L I N I N G   
( A C C E L E R A T E D )

E N T E R P R I S E  P E R S P E C T I V E  D I G I T A L
F O U N D A T I O N - E P : C U R R E N T  A N D  T A R G E T  

E N T E R P R I S E A R C H I T E C U R E D I G I T A L  
F O U N D A T I O N  B A S E L I N I N G  ( A C C E L E R A T E D )

C H A N G E  P E R P S E T T I V E  D I G I T A L F O U N D A T I O N  C P :
E N T E R P R I S E - C O N S O L I D A T E D  C H A N G E  P L A N N I N G  
&  S O L I U T I O N I N G  B A S E L I N I N G  ( A C C E L E R A T E D )
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SOFTWARE AG’S ALFABET & ARIS  
Preferred Tool Tailor-made for 
ePerspectives Digital Enterprise 
Method & Framework 
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EPERSPECT IVES  FRAMEWORK  PROV ID ING  STRATEG IC  IN S IGHT  THROUGH  EA  T OOL ING  

Project Dashboard Process-System Dashboard Other Dashboards
Regulatory
Dashboard
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S O F T W A R E  A G  H A S  A G A I N  B E E N  N A M E D  A  L E A D E R  
I N  T H E  G A R T N E R  M A G I C  Q U A D R A N T .  G A R T N E R  
P O S I T I O N E D  S O F T W A R E  A G ’ S  A L F A B E T  A S  A  L E A D E R  
F O R  T H E  1 1 T H  Y E A R  I N  A  R O W  I N  I T S  M A G I C  
Q U A D R A N T  F O R  E N T E R P R I S E  A R C H I T E C T U R E ,  A N D ,  
P O R T F O L I O  M A N A G E M E N T  T O O L S

SOFTWARE  AG ’ S  TOOLS  EMPOWER D IG ITAL  TRANSFORMAT ION  ACROSS  BUS INESS  &  IT
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Enterprise Perspective (EP.0) Change Perspective (CP.0)Business Perspective (BP.0)

EPERSPECT IVES  D IG ITAL  EN TERPR ISE  FRAMEWORK

Enterprise Planning Perspective (PP.0)

Operations Perspective (OP.0)  

Business Strategy (BP.0a) Change Realization (CP0.b)Change Planning (CP.0a)Business Design (BP.0b)

Business Operating Model 
(Process & Organisation) (BP.4)

Strategy Development -
Frameworks (BP.1)

Business & Strategy Link 
Enterprise IT (EP.0a)

Organisation (EP.0b)

Resources (EP.5)People (EP.4)

Technology 
(EP.3)

Application 
(EP.2)

Data
(EP.1)

Change  Portfolio Link

Enterprise Capability Model ECM (EP.6)

ADD: Enhance 
& Innovate (CP.4)

RATIONALIZE: 
Optimize (CP.5)

KEEP: 
Maintain & Run (CP.6)

Value Stream Maps & 
Customer Journey/ CX (BP.5)

Strategy Distillation –
Business Model & KPIs (BP.2)

Strategic Capability Model 
SCM (BP.3)

Business Capability Model 
BCM (BP.6)

Enterprise Capability Model ECM (EP.6)

Change Capability Model 
CCM (CP.3)

Capability Driven 
Planning (CP.2)

Capability Driven 
Solutioning (CP.1)
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E - PERSPECT IVES  D IG ITAL  EN TERPR ISE  METHOD  &  FRAMEWORK :  W ITH  SAG  ALFABET /AR IS
Enterprise Perspective (EP.0) Change Perspective (CP.0)Business Perspective (BP.0)

Enterprise Planning Perspective (PP.0)

Operations Perspective (OP.0)  

Enterprise Planning Perspective (PP.0)

Operations Perspective (OP.0)  

Enterprise Planning Perspective (PP.0)

Operations Perspective (OP.0)  

Business Strategy (BP.0a) Change Realization (CP0.b)Change Planning (CP.0a)

Capability Driven 
Solutioning (CP.1)

Business Design (BP.0b)

Business Process & 
Organisation Models (BP.4)

Strategy Development -
Frameworks (BP.1)

BCM as Business 
& Strategy Context Enterprise IT (EP.0a)

Organisation & Location (EP.0b)

Resources (EP.5)People (EP.4)

Technology 
(EP.3)

Application 
(EP.2)

Data
(EP.1)

Change Capability Model 
CCM (CP.3)

Change
Portfolio

Enterprise Capability Model ECM (EP.6)

ADD: Enhance 
& Innovate (CP.4)

RATIONALIZE: 
Optimize (CP.5)

KEEP: 
Maintain & Run (CP.6)

Value Stream Maps & 
Customer Journey/ UX (BP.5)

Capability Driven 
Planning (CP.2)

Business Capability Model 
BCM (BP.6)

Strategic Capability Model 
SCM (BP.3)

Strategy Distillation –
Business Model & KPIs (BP.2)

Change DeliveryStrategy
Formulation

Strategy
Formulation

Business Operations
Definition

Business
Definition

BCM IT 
Architecture

Organisation Structure

Change Planning &
Solution Architecture

Plans &
Solutions

Change
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E - PERSPECT IVES  D IG ITAL  EN TERPR ISE  METHOD  &  FRAMEWORK  WITH  SAG  ALFABET /AR IS
Enterprise Perspective (EP.0) Change Perspective (CP.0)Business Perspective (BP.0)

Enterprise Planning Perspective (PP.0)

Operations Perspective (OP.0)  

Enterprise Planning Perspective (PP.0)

Operations Perspective (OP.0)  

Enterprise Planning Perspective (PP.0)

Operations Perspective (OP.0)  

Business Strategy (BP.0a) Change Realization (CP0.b)Change Planning (CP.0a)

Capability Driven 
Solutioning (CP.1)

Business Design (BP.0b)

Business Process & 
Organisation Models (BP.4)

Strategy Development -
Frameworks (BP.1)

BCM as Business 
& Strategy Context Enterprise IT (EP.0a)

Organisation & Location (EP.0b)

Resources (EP.5)People (EP.4)

Technology 
(EP.3)

Application 
(EP.2)

Data
(EP.1)

Change Capability Model 
CCM (CP.3)

Change
Portfolio

Enterprise Capability Model ECM (EP.6)

ADD: Enhance 
& Innovate (CP.4)

RATIONALIZE: 
Optimize (CP.5)

KEEP: 
Maintain & Run (CP.6)

Value Stream Maps & 
Customer Journey/ CX (BP.5)

Capability Driven 
Planning (CP.2)

Business Capability Model 
BCM (BP.6)

Strategic Capability Model 
SCM (BP.3)

Strategy Distillation –
Business Model & KPIs (BP.2)
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Method and Tool in perfect sync: ePerspectives + SAG Alfabet/Aris 

E P E R S P E C T I V E S D I G I T A L  E N T E R P R I S E  F R A M E W O R K E P E R S P E C T I V E S D I G I T A L  E N T E R P R I S E  F R A M E W O R K  &  T O O L I N G

D I G I T A L  E N T E R P R I S E  F O U N D A T I O N
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BUSINESS PERSPECTIVE - BP0
B U S I N E S S  S T R AT E G Y  A N A LY S I S  &  D E V E LO P M E N T
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BUSINESS PERSPECTIVE - BP 1
S T R AT E G Y  A N A LY S I S  &  D E V E LO P M E N T
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BUSINESS PERSPECTIVE - BP2

B U S I N E S S  S T R A T E G Y  D I S T I L L E D  ( X - M A T R I X )

B U S I E N S S  C A N VA S  A N D  X - M AT R I X

B U S I N E S S  S T R A T E G Y  D I S T I L L E D   ( B U S I N E S S  C A N V A S )
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BUSINESS PERSPECTIVE - BP3
S T R AT E G I C  C A PA B I L I T Y  M A P  – S C M
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BUSINESS PERSPECTIVE – BP4
B U S I N E S S  A N D  O R G A N I S AT I O N  M O D E L S  
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BUSINESS PERSPECTIVE – BP5
C U S TO M E R  J O U R N E Y - E X P E R I E N C E  ( C X )  M A P P I N G  TO  VA LU E  S T R E A M S
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BUSINESS PERSPECTIVE – BP6
B U S I N E S S  C A PA B I L I T Y  M O D E L  ( B C M )
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BUSINESS PERSPECTIVE – BP6
B U S I N E S S  C A PA B I L I T Y  M O D E L  ( B C M )
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ENTERPRISE PERSPECTIVE – EP0A
I T  A R C H I T E C T U R E
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ENTERPRISE PERSPECTIVE – EP0B
O R G A N I S AT I O N  S T R U C T U R E  ( S C O P E :  E N T E R P R I S E  P E R S P E C T I V E ,  
N OT  E N T I R E  O R G A N I S AT I O N )

• A N A L Y S E  A N D  C A P T U R E  T H E  
O R G A N I S A T I O N  I N  S C O P E  F O R  T H E  
E N T E R P R I S E  P E R S P E C T I V E  ( O R  
E N T E R P R I S E  A R C H I T E C T U R E ) ,  
E N A B L I N G  T O  A N A L Y S E ,  P R O F I L E ,  A N D  
A C C E S S  S T A F F ,  G E O  L O C A T I O N S ,  N O N -
H U M A N  R E S O U R C E S  ( B A C K G R O U N S ,  
B S U I E N S S / E N T E R P R I S E / C H A N G E / O P E R
A T I O N S / P L A N I N G  R O L E S ,  O T H E R  
P E R T I N E N T  P R O F I L I N G )  T O  S U P P O R T  
E F F E C T I V E  E N T E R P R I S E  M A N A G E M E N T  
A N D  G O V E R N A N C E  O F  I T .

• A S S E S S  O W N E R S H I P  T H R O U G H  
P O R T F O L I O  A N A L Y S I S  R E P O R T S .

• A N S W E R S  T H E  Q U E S T I O N :  

• W H O  O W N S  W H I C H  I T  A S S E T S  I N  T H E  
O R G A N I S A T I O N ?  W H O  M A K E S  
D E C I S I O N S  F O R  W H I C H  I T  A S S E T S  I N  
W H A T  P A R T  O F  T H E  O R G A N I S A T I O N ?  
W H O  I S  R E S P O N S I B L E  ( R A C I )  F O R  
W H I C H  I T  A S S E T  I N  W H A T  P A R T  O F  
T H E  O R G A N I S A T I O N ?  H O W  M U C H  I S  I T  
C O S T I N G  F O R  T H I S  O R G A N I S A T I O N ?
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ENTERPRISE PERSPECTIVE – EP1
D ATA  A R C H I T E T C U R E

• D E F I N E  A N D  M A N A G E  Y O U R  D A T A  L I B R A R Y  
C O M P O S E D  O N  B U S I N E S S  O B J E C T S  A N D  
B U S I N E S S  D A T A .

• L I N K  B U S I N E S S  D A T A  T O  I N F O R M A T I O N  
F L O W S  A N D  M A N A G E  T H E  F L O W  O F  
I N F O R A M T I O N  M E T A D A T A  L I K E  M E T H O D ,  
F R E Q U E N C Y ,  D A T A ,  N A M E )

• M A N A G E  D A T A  P O L I C I E S  A N D  C R U D  
I N F O R M A T I O N  T O  U N D E R S T A N D  I M P O R T A N T  
O P E R A T I O N S  O N  D A T A  F O R  G O V E R N A N C E  
F R A M E W O R K S  L I K E  G D P R .
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ENTERPRISE PERSPECTIVE – EP2
A P P L I C AT I O N  A R C H I T E T C U R E

• C A P T U R E  A P P L I C A T I O N S  A N D  M A N A G E  
A P P L I C A T I O N  D A T A  A C R O S S  M U L I T P L E  
D I M E N S I O N S  A N D  P E R S P E C T I V E .

• A N A L Y S E  T H E  A P P L I C A T I O N  P O R T F O L I O  
W I T H  P O R T F O L I O  C H A R T S ,  L I F E C Y C L E  
A N A L Y S I S  A N D  A P P L I C A T I O N  D I A G R A M S ,  
A M O N G S T  O T H E R S .

• A P P L I C A T I O N  G R O U P S  O F F E R  L O G I C A L  
G R O U P S  O F  A P P L I C A T I O N S  F O R  
P O R T F O L I O  A N A L Y S I S

• C A P T U R E ,  A S S E S S ,  A N D  M A N A G E  
A P P L I C A T I O N S  A N D  M A N A G E  
A P P L I C A T I O N  D A T A  A C R O S S  M U L I T P L E  
D I M E N S I O N S  A N D  P E R S P E C T I V E ,  E . G .  T H E  
V E N D O R ,  T H E  C O S T ,  C O N T R A C T  L E N G T H ,  
I N T E R N A L  O R  E X T E R N A L  V E N D O R  
R A T I N G , . . .  

• M A N A G E  Y O U R  A P P L I C A T I O N S  
F U N C T I O N A L  A N D  D A T A  O V E R L A P  
A N A L Y S I S  R E L E V E A L S  P O T E N T I A L  
C O N S O L I D A T I O N  C A N D I D A T E S  B A S E D  O N  
A P P L I C A T I O N  O V E R L A P  P E R C E N T A N G E .

• L I N K  A P P L I C A T I O N S  T O  U N D E R L Y I N G  
S U P P O R T I N G  T E C H N O L O G Y  C O M P O N E N T S  
A N D  D E F I N E D  A P P L I C A T I O N  P L A T F O R M  
A R C H I T E C T U R E .

• M A N A G E  D E T A I L E D  L I F E C Y C L E  
I N F O R M A T I O N  ( A P P L I C A T I O N  R O A D M A P  
A N A L Y S I S )  O F  A P P L I C A T I O N  A N D  
S U P P O R T I N G  T E C H N O L O G I E S .
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ENTERPRISE PERSPECTIVE – EP3
T E C H N O LO G Y  A R C H I T E T C U R E

• M A N A G E  T E C H N O L O G Y  D O M A I N S  
A N D  P O R T F O L I O S .

• G R O U P  T E C H N O L O G I E S  A C C O R D I N G  
T O  C O M P O N E N T  C A T E G O R I E S .

• E S T A B L I S H  S T A N D A R D  P L A T F O R M S  
F O R  U S E  I N  Y O U R  A P P L I C A T I O N  
A R C H I T E C T U R E .

• C A P T U R E ,  A S S E S S ,  A N D  M A N A G E  
T E C H N O L O G Y  A N D  M A N A G E  
T E C H N O L O G Y  D A T A  A C R O S S  
M U L I T P L E  D I M E N S I O N S  A N D  
P E R S P E C T I V E ,  E . G .  T H E  V E N D O R ,  
T H E  C O S T ,  C O N T R A C T  L E N G T H ,  
I N T E R N A L  O R  E X T E R N A L  V E N D O R  
R A T I N G , . . .  

• E S T A B L I S H  G O V E R N A N C E  
P R O C E S S E S  T O  M A N A G E  
S T A N D A R D I Z A T I O N  O F  
T E C H N O L O G Y .

• A N S W E R S  T O  Q U E S T I O N S  L I K E :  
W H E R E  I S  T H E  T E C H N O L O G Y  B E I N G  
U S E D  A N D  B Y  W H O M ? ]
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ENTERPRISE PERSPECTIVE –EP4
P E O P L E  ( P E O P L E  &  LO C AT I O N )
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ENTERPRISE PERSPECTIVE –EP5
R E S O U R C I N G  &  LO C AT I O N  ( S C O P E :  E N T E R P R I S E  P E R S P E C T I V E ,  
N OT  E N T I R E  O R G A N I S AT I O N )
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1

3 4

C

Business & Strategy 
Profile & Oversight Link 

Change Portfolio- PGMs & Projects
Profile & Oversight Link 

Enterprise IT App., Data, Technology
Profile & Oversight Link 

ENTERPRISE PERSPECTIVE – EP6

2

organisation
Profile & Oversight Link 

E N T E R P R I S E  C A PA B I L I T Y  M O D E L  ( E C M )  – 4 + 1  3 6 0 - D E G R E E  E N T E R P R I S E  A S S E S S M E N T  &  B A S E L I N I N G
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ENTERPRISE PERSPECTIVE – EP6
E N T E R P R I S E  C A PA B I L I T Y  M O D E L  ( E C M )  – W I T H  H E AT M A P P I N G
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CHANGE PERSPECTIVE – CP0
C A PA B I LT Y  D R I V E N  C H A N G E  P L A N N I N G  &  S O LU T I O N I N G • A N A L Y S E  Y O U R  

P R O G R A M / P R O J E C T  /  A G I L E  
R E L E A S E  T R A I N  P O R T F O L I O S .

• I N T E G R A T E  T O  E X I S T I N G  P P M  
T O O L S  O R  M A I N T A I N  T I M E L I N E  
A N D  M I L E S T O N E  /  S T O R Y  P O I N T  
A C H I E V E  I N  A L F A B E T  

• S T A R T  W I T H  T H E  B A S E L I N E D  
H E A T - M A P P E D  V E R S I O N  O F  T H E  
E N T E R P R I S E  C A P A B I L I T Y  M O D E L  
( E C M )

• D E V I S E  ( O R  A D H E R E  T O  A N  
E X I S T I N G )  O P T I M I S E D  
E N T E R P R I S E - O V E R A R C H I N G  
M U L T I - S P E E D  T R A N S F R O M A T I O N  
P R O G R A M  A R C H I T E C T U R E .

• A D O P T  T H E  B E S T / O P T I M I S E D  
S O L U T I O N  A R C H I T E C T U R E  F O R  
E V E R Y  S T R E A M  I N  A D G H E R E N C E  
T O  E N T E R P R I S E  A R C H I T E C T U R E  
G U I D E L I N E S
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CHANGE PERSPECTIVE – CP0
C A PA B I LT Y  D R I V E N  C H A N G E  P L A N N I N G  &  S O LU T I O N I N G

• M A N A G E  A N D  P L A N  R E S O U R C E S  I N  
A L F A B E T .

• M A N A G E  R E S O U R C E  U T I L I Z A T I O N  
W I T H  T I M E  A N D  C O S T  
P E R S P E C T I V E S .

• A N S W E R S  T H E  Q U E S T I O N S :  

• W H I C H  R E S O U R C E S  T O  D O  I  N E E D  
F O R  T H E  P R O G R A M S  A N D  P R O J E C T  
S T R E A M S ?  

• H O W  M A N Y  R E S O U R C E S  D O  I  
H A V E  A V A I L A B L E ?  W H A T  I S  T H E  
C O S T  O F  T H E  R E S O U R C E S ?

• W H A T  S P E C I A L T Y  A N D  
B A C K G R O U N D  I S  N E E D E D  F O R  T H E  
R E S O U R C E S ?

• W H A T  A R E  T H E  P H A S E T S  A N D  
S T A G E S  O F  T H E  
I M P L E M E N T A T I O N ?

• H O W  I S  P R O G R E S S  M O N I T O R E D ?  
H O W  I S  Q A  A P P L I E D ? . . .  
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CHANGE PERSPECTIVE – CP1
C A PA B I LT Y  D R I V E N  S O LU T I O N I N G  – S O LU T I O N  A R C H I T E C T U R E

• A N A L Y S E  Y O U R  P R O J E C T  /  
A G I L E  R E L E A S E  T R A I N  
P O R T F O L I O S .

• I N T E G R A T E  T O  E X I S T I N G  P P M  
T O O L S  O R  M A I N T A I N  
T I M E L I N E  A N D  M I L E S T O N E  /  
S T O R Y  P O I N T  A C H I E V E  I N  
A L F A B E T .

• A N S W E R  T H E  Q U E S T I O N S :  

• W H A T  M E T H O D O L O G Y  ( I N C L .  
R E F E R E N C E  M O D E L )  A N D  
T E C H N O L O G Y  I S  A D O P T E D  
A N D  H O W  I S  I T  E X E C U T E D  ( T O  
B E  A D O P T E D  I N  T H E  T O O L ) ,  
W H A T  P R O J E C T  
P H A S E S / S T A G E S / R O L E S  A R E  
T O  B E  D E F I N E D ,  W H E R E  T H E  
S O L U T I O N  R E P O S I T O R Y  W I L L  
B E  K E P T ,  H O W  I S  Q A  
A P P L I E D . . .
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CHANGE PERSPECTIVE – CP2
C A PA B I LT Y  D R I V E N  C H A N G E  P L A N N I N G

• A N A L Y S E  Y O U R  P R O G R A M / P R O J E C T  /  
A G I L E  R E L E A S E  T R A I N  P O R T F O L I O S .

• I N T E G R A T E  T O  E X I S T I N G  P P M  T O O L S  
O R  M A I N T A I N  T I M E L I N E  A N D  
M I L E S T O N E  /  S T O R Y  P O I N T  A C H I E V E  
I N  A L F A B E T .

• A N S W E R  T H E  Q U E S T I O N S :  

• W H A T  I S  T H E  O V E R A R C H I N G  
E N T E R P R I S E  M U L T I - S P E E D  P R O G R A M  
A R C H I T E C T U R E ?  H O W  D O E S  A  G I V E N  
P R O G R A M  A R C H I T E C T U R E  B E S T  F I T  
I N T O  T O  T H E  O V E R A R C H I N G  
E N T E R P R I S E  M U L T I - S P E E D  P R O G R A M  
A R C H I T E C T U R E  O P T I M A L L Y ?  W H A T  
A R E  T H E  P R O J E C T S  S T R E A M S  W I T H I N  
T H E  P R O G R A M ,  A N D  H O W  A R E  T H E Y  
B E S T  H A R M O N I S E D  A N D  O P T I M I S E D  
( H E N C E  I M P L I C I T L Y  A L S O  A L I G N E D  
W I T H   O V E R A R C H I N G  E N T E R P R I S E  
M U L T I - S P E E D  P R O G R A M  
A R C H I T E C T U R E   ( A N D  I T S  S U B -
S T R E A M S ) ?  W H A T  A R E  T H E  P R O J E C T  
T I M E L I N E S ?  W H A T  A R E  T H E  P R O J E C T  
M I L E S T O N E S ?  W H A T  S U B -
C A P A B I L I T I E S  O R  A S E P C T S  A R E  B E I N G  
I M P A C T E D  B Y  W H A T  P R O J E C T S . . .
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CHANGE PERSPECTIVE – CP2
PORTFOLIO PRIORITISATION AND BALANCING WITH CCM

• P R I O R I T I Z E  Y O U R  P R O J E C T  
P O R T F O L I O  A G A I N S T  
D I F F E R E N T  D I M E N S I O N S  
L I K E  A R C H I T E C T U R A L  
I M P A C T ,  B U S I N E S S  V A L U E S ,  
E T C .

• S E E  T H E  I M P A C T  O F  
P R I O R I T Z A T I O N  O N  B U D G E T  
A N D  P L A N  A C C O R D I N G L Y .

• B A L A N C E  Y O U R  P O R T F O L I O  
T A K I N G  I N T O  A C C O U N T  
P R O J E C T  D E P E N D E N C I E S  
A N D  A R C H I T E C T U R A L  
I M P A C T S .

• A N S W E R S  T H E  Q U E S T I O N S :  
W H I C H  P R O J E C T S  S H O U L D  
W E  E X E C U T E  F I R S T ?  W H A T  
D E P E N D E N C I E S  C O U L D  
I M P E D E  P R O J E C T  
E X E C U T I O N ?
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CHANGE PERSPECTIVE – CP3
C H A N G E  C A PA B I LT Y  M O D E L  ( C C M )



E A  T R A N S F O R M  C O N F I D E N T I A L

CHANGE PERSPECTIVE – CP3
CAPABILITY DRIVEN PORTFOLIO ANALYSIS

• A N A L Y S E  C A P A B I L I T Y  
I T  P O R T F O L I O  W I T H  
D R I L L  D O W N  
A N A L Y S I S  T O  D E E P E R  
L A Y E R S  O F  T H E  
E N T E R P R I S E  
A R C H I T E C T U R E .

• A N S W E R  T H E  
Q U E S T I O N S :  W H A T  
A R E  T H E  C A P A B I L I T Y  
C O S T  D R I V E R S ?  
W H I C H  A R E  T H E  
C O N S O L I D A T I O N  
C A N D I D A T E S  W I T H I N  
T H E  P O R T F O L I O ?  
W H A T  I S  T H E  
T E C H N O L O G Y  
R O A D M A P  O F  T H E  
C A P A B I L I T Y  
P O R T F O L I O ?
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Approach & Roadmap
Adopting ePerspectives with Tooling
To become a true Digital Enterprise
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EA  DR IVEN  D IG ITAL  TRANSFORMATION  WITH  EPERSPECT IVES :  
GETT IN G  THE  BEST  OF  METHOD/FRAMEWORK  +  CUSTOM TOOL ING

I N I T I AT I O N

P H A S E

B U S I N E S S  

P E R S P E C T I V E  

A S S E S S M E N T  &  

A L I G N M E N T

( S C M  &  B C M )

C U R R E N T

A R C H I T E C T U R E -

E N T E R P R I S E  

P E R S P E C T I V E

( E C M A S - I S  

B A S E L I N I N G )

T A R G E T

A R C H I T E C T U R E

- E N T E R P R I S E  

P E R S P E C T I V E  

( E C M T O - B E  

B A S E L I N I N G )

G A P  A N A L Y S I S

( E N T E R P R I S E  

P E R S P E C T I V E

- E N T E R P R I S E  

P E R S P E C T I V E

- ( E C M H E A T -

M A P P I N G )

R E C O M M E N D

D I G I T A L  

T R A N S F O R M A T I O N   

A C T I O N S  &  

R O A D M A P

- C H A N G E  

P E R S P E C T I V E

- ( C C M

B A S E L I N I N G )

ePerspectives-E (ePerspectives Digital Framework Adoption)

E N T E R P R I S E

R E F E R E N C E  

M O D E L  

A L I G N M E N T  

W I T H  

E P E R S P E C T I V E S  

D I G I T A L  

E N T E R P R I S E  

F R A M E W O R K

ePerspectives-T (ePerspectives Tooling Adoption – SAG Alfabet & Aris)

S
T

R
E

A
M

 
1
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DIGITAL FOUNDATION PROJECT ( INDICATIVE) :  WORK BLOCKS

B U S I N E S S  P E R S P E C T I V E  
D I G I T A L  F O U N D A T I O N - B P 0 A :  
C U R R E N T  A N D  T A R G E T  
B U S I N E S S  S T R A T E G Y  D I G I T A L  
F O U N D A T I O N  B A S E L I N I N G   
( A C C E L E R A T E D )

E N T E R P R I S E  P E R S P E C T I V E  
D I G I T A L  F O U N D A T I O N - E P :  
C U R R E N T  A N D  T A R G E T  
E N T E R P R I S E  
A R C H I T E C U R E  D I G I T A L  
F O U N D A T I O N  B A S E L I N I N G  
( A C C E L E R A T E D )

C H A N G E  P E R P S E T T I V E  
D I G I T A L  F O U N D A T I O N  C P :
E N T E R P R I S E -

C O N S O L I D A T E D  C H A N G E  
P L A N N I N G  &  S O L I U T I O N I N G  
B A S E L I N I N G  ( A C C E L E R A T E D )

E N T E R P R I S E  A R C H I T E C T U R E  
R E V I E W / R E F I N E M E N T ,  “ 4 + 1 ”  
3 6 0 - D E G R E E  M A P P I N G  A N D  
P R O F I L I N G  O F  I T  
A R C H I T E C T U R E ,  
O R G A N I Z A T I O N  &  
R E S O U R C I N G ,  A S  W E L L  A S  
C H A N G E  P O R T F O L I O  A N D  
B U S I N E S S  V A L U E  L I N K  &  
P R O F I L E

E S T A B L I S H  C U R R E N T  
A R C H I T E C T U R E ,  H E A T - M A P  
T H E  E C M ,  A N D  D E F I N E  
T A R G E T  E N T E R P R I S E  
A R C H I T E C T U R E

D I S T I L L  D I G I T A L  
E N T E R P R I S E  D I G I T A L  
F O U N D A T I O N  I N T O  
E N T E R P R I S E  C A P A B I L I T Y  
M O D E L  ( E C M B A S E L I N E D )

• V A L I D A T E  B U S I N E S S  
C A S E  W H I C H  D E T A I L S  
T H E  I N V E S T M E N T S  A N D  
B E N E F I T S  O V E R  T I M E

• P L A N N I N G ,  P R I O R I T I Z I N G  
&  R E S O U R C I N G  N E E D E D  
T O  I M P L E M E N T  F U L L  
S C A L E  P R O G R A M

• S P O N S O R S H I P  A G R E E D
• I M P A C T  O N  F U T U R E  

S C O P E  O F  C H A N G E  A N D  
T R A N S F O R M A T I O N  
A S S E S S E D A N D  
F I N A L I S E D

C H A N G E  &  T R A N S F O R M A T I O N  
O U T L O O K  
R E V I E W / R E F I N E M E N T ,  C H A N G E  
P O R T F O L I O  A N D  S O L U T I O N  
A R C H I T E C T U R E  O P T I M I S A T I O N  
A N D  H A R M O N I S A T I O N  
( + O T H E R )

D I S T I L L  A N D  B A S E L I N E  
C H A N G E  P O R T F O L I O  D I G I T A L  
F O U N A T I O N  I N T O  C H A N G E  
C A P A B I L I T Y  M O D E L  ( C C M  
B A S E L I N E D )  D I G I T A L  
F O U N A T I O N  

B U S I N E S S  S T R A T E G Y  
R E V I E W / R E F I N E M E N T ,  
B U S I N E S S  C A N V A S  M O D E L I N G ,  
X - M A T R I X ( +  O T H E R )  

D I S T I L L  A N D  B A S E L I N E  
B U S I N E S S  S T R A T E G Y D I G I T A L  
F O U N A T I O N I N T O S T R A T E G I C  
C A P A B I L I T Y  M O D E L  ( S C M  
B A S E L I N E D )

B U S I N E S S  P E R S P E C T I V E  D I G I T A L  
F O U N D A T I O N - B P 0 B :  C U R R E N T  
A N D  T A R G E T  B U S I N E S S  D E S I G N  
D I G I T A L  F O U N D A T I O N  
B A S E L I N I N G   ( A C C E L E R A T E D )

B U S I N E S S   O P E R A T I O N S  M O D E L  
R E V I E W / R E F I N E M E N T ,  P R O C E S S  
&  O R G  M O D E L I N G ,  V A L U E  
S T R E A M  C U S T O M E R  J O U R N E Y  C X  
F O R M U L A T I O N ( +  O T H E R )

D I S T I L L  A N D  B A S E L I N E  
B U S I N E S S  D I G I T A L  F O U N A T I O N  
I N T O  B U S I N E S S  C A P A B I L I T Y  
M O D E L  ( B C M B A S E L I N E D )  
D I G I T A L  F O U N A T I O N  

B U S I N E S S  C A S E
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DIG ITAL  FOUN DATION  WITH  E - PERSPECT IVES  AN D  SOFTWARE  AG  AR IS  +  AL FABET

B U S I N E S S  S T R A T E G Y  
R E V I E W / R E F I N E M E N T ,  

B U S I N E S S  C A N V A S  
M O D E L I N G ,  

X - M A T R I X ( +  O T H E R )  

D I S T I L L  A N D  B A S E L I N E  
B U S I N E S S  S T R A T E G Y

D I G I T A L  F O U N A T I O N I N T O
S T R A T E G I C  C A P A B I L I T Y  

M O D E L  ( S C M  B A S E L I N E D )

B U S I N E S S O P E R A T I O N S  M O D E L
R E V I E W / R E F I N E M E N T ,  P R O C E S S  

&  O R G  M O D E L I N G ,  V A L U E  
S T R E A M  C U S T O M E R  J O U R N E Y  C X  

F O R M U L A T I O N ( +  O T H E R )

D I S T I L L  A N D  B A S E L I N E  
B U S I N E S S  D E S I G N  D I G I T A L  

F O U N A T I O N  I N T O  B U S I N E S S  
C A P A B I L I T Y  M O D E L  ( B C M

B A S E L I N E D )  D I G I T A L  
F O U N A T I O N  

E N T E R P R I S E  A R C H I T E C T U R E  R E V I E W / R E F I N E M E N T ,  “ 4 + 1 ”  
3 6 0 - D E G R E E  M A P P I N G  A N D  P R O F I L I N G  O F  I T  

A R C H I T E C T U R E ,  O R G A N I Z A T I O N  &  R E S O U R C I N G ,  A S  W E L L  
A S  C H A N G E  P O R T F O L I O  A N D  B U S I N E S S  V A L U E  L I N K  &  

P R O F I L E
E S T A B L I S H  C U R R E N T  A R C H I T E C T U R E ,  H E A T - M A P  T H E  

E C M ,  A N D  D E F I N E  T A R G E T  E N T E R P R I S E  A R C H I T E C T U R E

D I S T I L L  D I G I T A L  E N T E R P R I S E  D I G I T A L  F O U N D A T I O N  I N T O  
E N T E R P R I S E  C A P A B I L I T Y  M O D E L  ( E C M B A S E L I N E D )

C H A N G E  &  T R A N S F O R M A T I O N  O U T L O O K  
R E V I E W / R E F I N E M E N T ,  C H A N G E  

P O R T F O L I O  A N D  S O L U T I O N  
A R C H I T E C T U R E  O P T I M I S A T I O N  A N D  

H A R M O N I S A T I O N  ( + O T H E R )

D I S T I L L  A N D  B A S E L I N E  C H A N G E  
P O R T F O L I O  D I G I T A L  F O U N A T I O N  I N T O  

C H A N G E  C A P A B I L I T Y  M O D E L  ( C C M  
B A S E L I N E D )  D I G I T A L  F O U N A T I O N  

B U S I N E S S  P E R S P E C T I V E  D I G I T A L  F O U N D A T I O N - B P :  
C U R R E N T  A N D  T A R G E T  B U S I N E S S  S T R A T E G Y  &  D E S I G N

D I G I T A L  F O U N D A T I O N  B A S E L I N I N G   ( A C C E L E R A T E D )

E N T E R P R I S E  P E R S P E C T I V E  D I G I T A L F O U N D A T I O N - E P :
C U R R E N T  A N D  T A R G E T  E N T E R P R I S E A R C H I T E C U R E

D I G I T A L  F O U N D A T I O N  B A S E L I N I N G  ( A C C E L E R A T E D )

C H A N G E  P E R P S E T T I V E  D I G I T A L
F O U N D A T I O N  C P :

E N T E R P R I S E - C O N S O L I D A T E D  
C H A N G E  P L A N N I N G  &  S O L I U T I O N I N G  

B A S E L I N I N G  ( A C C E L E R A T E D )

ALFABET ARIS ALFABET ALFABET



EA Tooling to support ePerspectives (ARIS & Alfabet)
practical and pragmatic approach - Recommend to have two parallel tracks

Track I 1

ePerspectives-T (EA-Tooling) : Establish  and tune EA 

Tool Platform to support EA content and approach for 

ePerspectives including Installation, Configuration, and 

Maintenance

Track II 2

ePerspectives-E (eP-Content) : Establish required EA 

competencies, EA artefacts, capture  Method & Process 

and Governance to support future projects; with the 

expectation to cut-over onto an EA tool as and when 

ready.

Track 1 needs to be supported with tool enablement skills - how to install, configure, manage and 

sustain the EA tool

Track 2 needs to be supported with EA practitioner skills – what information to collect, what 

correlations to establish, what reports/visualisations to provide the required insights for the business



Phase I: ePerspectives-T (Set up tooling and ensure EA suitability)

ePerspectives Develop transformation roadmap

Indicative Deliverables

• Roadmap and SoW to move towards  “Target ePerspectives-T” (will be 

incrementally developed towards target state including during Phase II)

ePerspectives Adoption Mobilisation / Project Setup

Indicative Deliverables

• Agreed scope and objectives ePerspectives

• Identified Content sources & owners

• Detailed project plan & SoW

• Interview preparations

• Stakeholder information and selection for interviews

eP Tool Setup, Configuration & Customisation 

• Indicative Deliverables

• Initial Installation & Migration

ePerspectives Current Assessment

• EA Reference model

• Business Strategy Alignment

• EA Reference Model

• Business Architecture

• State of Value Streams & 

Processes

• Business Capability Model

• Organisational ownership

• Governance

• Training & Enablement

• KPI’s

• Demand Management & 

Forecasting

ePerspectives Target definition (and determine gaps)

Indicative Deliverables (Target Outlook)

• ePerspectives Gaps

• redundancies

• EA Content & EA Tooling Synch Up

• Recommendations based on identified Business / IT gaps

Target definition: EA Reference model, Business Strategy Alignment, EA 

Reference Model, EA Tooling, Business Architecture, State of Value Streams 

& Processes, Training & Enablement, Organisational ownership, Governance, 

ePerspectives KPI’s

Indicative Deliverables (Current Outlook)



E A  T R A N S F O R M  C O N F I D E N T I A L

Phase I: eP + Tool – Roadmap (Indicative Sample)

Timeline

Week * 1 2 3 4

Mobilization / Project Setup

Assess Current State ePerspectives-T

ePerspectives-T Target State Definition
(and determine gaps)

Develop ePerspectives transformation 
Roadmap

P H A S E  

I I

K I C K - O F F
I N I T I A L  

F I N D I N G S

E P E R S P E C T I
V E S  

E X E C U T I O N  
R O A D M A P  &  

S O W

K E Y  

M I L E S T O N E S

E A  T O O L  S E T U P ,  C O N F I G U R A T I O N  &  C U S T O M I S A T I O N

*  THE ACTUAL  DURATION WILL  DEPEND ON SPECIF IC  REQUIREMENTS AND C IRCUMSTANCES
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E X E C U T E  &  E N A B L E  

A S S E S S I M P L E M E N T E N H A N C ED F  1
A D O P T I

O N  1  

B E N E F I

T S
A S S E S S I M P L E M E N T E N H A N C ED F  2

A D O P T I

O N  2  

B E N E F I

T S
A S S E S S I M P L E M E N T E N H A N C ED F  N

A D O P T I

O N  N  

B E N E F I

T S

F O C U S  - D I G I T A L  F O U N D A T I O N  W I T H  E P :   

M E T H O D ,  F A R M E W O R K ,  O W N E R S H I P ,  

R E L A T I O N S ,  &  I N T E R A C T I O N S

Incremental Optimized Focused Skills Transfer & in-Project Mentoring

EXECUTE:  

ASSISTED ADVSIORY,  

OR,  

BY CL IENT ONLY

F O C U S  - D I G I T A L  F O U N D A T I O N  W I T H  E P :  

E X E C U S T I N G  O F  D I G I T A L  

F O U N D A T I O N P R O J E C T S  B Y   P R A C T I T I O N E R  
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PROJECT

SET-UP

SME (SUBJECT

MATTER  

EXPERTISE)

EA & DEF-

STAGE 1

FOCUS PROJECT

(E.G.

APR)

THE BELOW PICTURE ILLUSTRATES A HIGH-LEVEL PLAN SUITED FOR A JUST-IN-TIME APPROACH TO OBTAIN A BASIC DEGREE

OF EP AS PER THE PREVIOUS SLIDE, WHILE IN PARALLEL APPLYING THIS TO A PROJECT. THIS REPRESENTS A MINIMALISTIC 

APPROACH, THAT  CAN ALSO TEST THE FRAMEWORK AND ITS APPLICABILITY AND VALUE.

A PARAMETERISED CONFIGURATION OF THIS HIGH-LEVEL PLAN CAN BE DERIVED WITH ACTUAL TIMEFRAME AND RESOURCING

ETC., WHEN  THE AMBITION AND SCOPE FOR THE UNDERTAKING ARE BETTER DEFINED.

APPROVED PROJECT SOW

JUST-IN-TIME PRACTICAL APPROACH TO eP Adoption (Indicative)

EP JIT DEFINED

JIT ENABLEMENT DONE FOR

PROJECT
DESIGN & PLAN JIT ENABLEMENT &TRAINING

EP JIT IN PLACE FOR PROJECT

PROJECT

DEFINED

SME ENABLEMENT PLAN

PROJECT SCOPED AND

PLANNED

NEW  

PROJEC

TS  

IDENTIFI

ED

PROJECT

EXECUTED

EP

NEXT  

MATURI

TY  

STAGE

S
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RAD@EATRANSFORM.COM


